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power of unions to represent workers'
interests effectively, bans secondary boycotts
and authorizes an array of anti-union
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Employer violations of labor rights are
routine, and illegal firings of union
supporters in labor organizing drives are at
epidemic levels.
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Nader/Gonzalez would abolish Taft-Hartley
and not concede this monumental employer
usurpation, during this period of giant
multinational corporate power and massive
job exports.
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That would be one important step in
restoring workers right to organize into
unions, achieve a living wage in the WalMarts, McDonald's and other workplaces,
and in revitalizing American democracy.
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